Thomas Russell Junior School
Staff Appointment Policy

1. For staff appointments outside the leadership group the Governing Body delegates, other than in exceptional circumstances, responsibility for staff appointments to the head teacher.

2. Where the head teacher involves governors in the selection process there should normally be no more than three governors involved.  Governors involved in teacher selection should normally include the Chair of the Governing Body and at least one other experienced governor.  The Governing Body recognises the need for as many governors as possible to have an opportunity for involvement in staff selection.  Certain circumstances may preclude specific Governors from forming part of a selection process, including (but not limited to), appointment of a teacher for a class containing, or potentially containing, a Governor's child.

3. For appointments to the leadership group (other than the Head Teacher) the Governing Body will appoint a selection committee.  The committee would normally include the Head Teacher, the Chair of the Governing Body, and up to four other governors.

4. For appointment of a head teacher the Governing Body will establish a selection committee open to all governors.

5. When a vacancy arises for a leadership group position the Local Education Authority will be informed and involved.

6. All selection committees must contain at least one person who has successfully undertaken ‘Safer Recruitment’ training within the last 5 years.  

7. Selection committees will provide all interviewees with an equal opportunity to demonstrate their strengths.

8. The Governing Body accepts that it is bad practice for staff to offer private tuition to students who are pupils at the school.  It will therefore be a condition of employment for new staff that they agree not to undertake such work.

9. Selection committees will take account of candidates current level of experience, training and qualification as well as their willingness to engage in further professional qualification and development should it be deemed beneficial to enhancing their performance in fulfilling the job description.

